Branson’s unlimited holiday – examples of good papers
Question 1 :

The rule for Branson's "unlimited holiday" is that if you miss a day at work, it should not impact the company. But if you are away and everything is fine, why would the company need you ? There is a high risk of getting fired if you show everyone that you are useless. Moreover even on holidays, your coworkers will still try to reach you. You will receive texts and emails. This flow of work-related matters blurs the line between your workplace and home. (84 words)

Question 2 :

Firstly, unlimited holiday could have a really positive impact on mental health. In this respect, it would allow us to have total freedom, no duties. For instance, it would be possible to have a no day-plan, only a day to day life. Moreover, with all the extra-time, it would be a way to really be in the present moment, to enjoy with friends and relatives. For example, the Sunday meal with the entire family could be could be everyday. On top of that, it would permit us to discover the world and discover ourself along the way, with the multiplicity of cultures.

However, this utopian life doesn't necessarily bring you happiness. Indeed, holiday always comes as a satisfaction, a reward, you have worked hard and then, some time to rest is given to you. If it is given freely, it is not as pleasant as when we work for it. For instance, the retired are most of the time bored of their unlimited vacation. Furthermore, work acts as a structure, a straight line for our life. For example, the trilogy Divergent highlights a work system with factions, where everyone has duties and people are happy with it.

Finally, work is in human nature, unlimited vacation would make us mad. It is the difficulty of life that makes us what we are, without barriers, we don't grow, we don't rise ! 
(230 words)

